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In the current economic climate, the law of unfair dismissal has taken on a 
new significance as employees will be all the more prepared to make claims 
when the sums are potentially so much greater than in the past. Employers 
and their advisers must be carefully attuned to preventing actions as well as 
prepared to defend them. This book sets out the substantive and procedural 
law that must be followed if employers are to avoid unfair dismissal claims 
and if employees are to ensure their rights are protected. Where possible 
areas of guidance are set out alphabetically for ease of reference. 
 
This work is the most comprehensive and complete text available on the top-
ic, thoroughly referenced with particularly clear summaries of the case law 
making it ideal for the litigator on either side. Thorough commentary and 
cross-referencing to the companion work Contracts of Employment, ensures 
that pre-emptive advice is possible before termination to avoid unfair  
dismissal claims. 
 

Key Selling Points 

 -referenced  

 Annotated throughout with statutory provision and case references 

 

 

 

Available online with updates 

This publication is available as an online service. The annual subscription 

price includes regular online supplements, additional material and presenta-

tions on the most recent judgments and rulings. 

Subscribers will automatically be sent online updates as they become availa-

ble throughout the year, providing users with the very latest information on 

new case law.  

Pricing 

 

Print:               £160.00 *   

Online edition: 

Individual and 

Small Practice (1-10 users):        

            £135.00 

 

Corporate (10> users):      £360.00 

 

*All registered online subscribers 

are also entitled to purchase the 

book and case bound supplements, 

at a preferential discount of 25% on 

list price. 

 

To take out an annual online sub-

scription visit our website. 
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  ”The book succeeds admirably in 

achieving its aim. It does this by effec-

tively producing a manual, a user’s 

guide to employment tribunals. Good 

manuals are concise and to the point. 

They break the task down into man-

ageable chunks. And so it is with this 

book." 

Birmingham Law Society, on the 5th 

Edition  

  

 

 


